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PREAMBLE

PREAMBLE
THE ARNTZ OPTIBELT GROUP CODE OF CONDUCT: ONE GROUP – ONE CODE OF CONDUCT FOR ALL
The Arntz Optibelt Group is convinced that long-term success is only possible through sustainable and responsible actions.
Therefore, the Arntz Optibelt Group is committed to its ecological and social responsibility within the scope of its worldwide
business activities.
This Code of Conduct outlines the Arntz Optibelt Group’s values and principles and sets clear standards concerning integrity,
correct business conduct and sense of responsibility.
Basic cornerstones of our Code of Conduct include integrity and responsibility towards people and the environment.
The binding rules of conduct included in the Code of Conduct provide guidelines for business activities and strengthen
confidence in the Arntz Optibelt Group and its integrity.
This Code of Conduct applies to all companies of the Arntz Optibelt Group and their employees worldwide:
One group – one Code of Conduct for all.
We expect all our employees to comply with the applicable laws and guidelines and to conduct themselves in accordance
with the principles of the Code of Conduct.
If the Code of Conduct and the local regulations differ, the stricter standard shall apply, in compliance with locally
applicable laws.
We also expect our business partners and suppliers to conduct themselves according to the same principles.

January 2019

Reinhold Mühlbeyer

Konrad Ummen
© Optibelt GmbH
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COMPLIANCE
The Arntz Optibelt Group complies with all applicable laws and regulations in
the development, production and sale of its products and services.
Since each country and each company also has its own national customs, traditions
and cultural values, these are also observed along with the relevant national laws.
Following the “United Nations Global Compact”, we are committed to upholding the
basic values of
• Human rights
• Equal opportunities
• Labour law and safety
• Working against corruption
• Environmental protection
and to comply with them within our corporate sphere of influence.

HUMAN RIGHTS
The Arntz Optibelt Group supports the objectives of the UN General Assembly’s “Universal Declaration of Human Rights” and undertakes to respect and protect them.
We recognise the core labour standards of the ILO (“International Labour Organisation” of the United Nations) as guiding principles for the protection of the interests of
each individual employee.
THESE INCLUDE THE FOLLOWING AREAS:
• Prohibition of forced or compulsory labour
• Prohibition of child labour
• F reedom of association and the right to collective bargaining in line with
the legal provisions
• Equal pay for male, female and other workers for work of equal value
• Prohibition of discrimination in employment and occupation
Working conditions that conflict with international conventions and procedures are
not tolerated by the Arntz Optibelt Group.

© Optibelt GmbH
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COMBATTING CORRUPTION AND PREVENTING MONEY LAUNDERING/DEALING WITH BUSINESS PARTNERS, THIRD PARTIES, INVITATIONS AND GIFTS

COMBATTING CORRUPTION
AND PREVENTING MONEY LAUNDERING
The Arntz Optibelt Group will not practice or tolerate corruption, extortion, misappropriation or bribery in any form, at any time, and also expects all business partners
and third parties to adopt this approach. We also expect our business partners to
comply with all of the applicable laws in place to prevent money laundering.

INTERACTION WITH BUSINESS PARTNERS
AND THIRD PARTIES
The Arntz Optibelt Group is committed to complying with competition law guidelines
and standards. This excludes all practices and conduct that could lead to a restriction
or distortion of competition. We also expect the same from our business partners.
With regard to our business relationships, we are committed to ensuring transparent
business processes and fair business practices.
Dealings with business partners should be based on trust and integrity.
When decisions are made for the Arntz Optibelt Group, conflicts of interest must be
avoided. Personal relationships or interests must never influence business activities.
If a person has any existing or potential conflict of interest, the person’s supervisor
must be informed immediately so that a solution can be sought together.

GUIDELINES REGARDING INVITATIONS
AND GIFTS
The Arntz Optibelt Group takes a sensible approach to invitations and gifts as a
matter of course. Invitations and gifts must be kept within reasonable limits and
must not contravene any legal or internal regulations.
No employee may ever accept or offer gifts or gratuities that grant or promise
unjustifiable advantages.
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EQUAL OPPORTUNITIES AND DISCRIMINATION / OCCUPATIONAL HEALTH AND SAFETY

EQUAL OPPORTUNITIES AND DISCRIMINATION
Our employees are our most valuable asset.
The management of the Arntz Optibelt Group hereby reaffirms its commitment to the
principles of equal opportunities in our company.
Discrimination on the basis of origin, religion, race, sex, sexual orientation, or mental
or physical limitations have no place in our company, nor do harassment or bullying
of any kind.
Respectful and trusting interactions with one another foster a pleasant and productive
working atmosphere.
Within the framework of corporate and personal possibilities, we support the professional development and individual advancement of our employees, with the aim of
improving performance, competence and creativity.

OCCUPATIONAL HEALTH AND SAFETY
One of our fundamental principles is compliance with all laws for the protection
of people and the environment.
The Arntz Optibelt Group complies with all labour and safety regulations and
requirements for all of its locations, worldwide, and guarantees occupational health
and safety within the framework of the relevant national provisions.
We are constantly striving to increase the awareness and motivation of our employees with regard to occupational health and safety, in order to avoid accidents and
to protect the health of our employees. We also endeavour to take the interests of
our employees into account when designing the workplace.
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DATA PROTECTION

DATA PROTECTION
It is in the economic interest of the Arntz Optibelt Group to protect internal
company data and information, confidential information of our business
partners, and company-specific knowledge, and to comply with the applicable
data protection laws, including the EU data protection regulation.
The Arntz Optibelt Group also undertakes to handle confidential and personal
data responsibly and to protect this data from misuse.
All employees are required to comply with the data protection regulations and
to help ensure that confidential data is protected against unauthorised access.
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SUSTAINABILITY AND QUALITY

SUSTAINABILITY AND QUALITY
The Arntz Optibelt Group takes a responsible approach to the environment,
as a matter of course.
The quality and continuous further development of the company’s processes and
products are of central importance to the Arntz Optibelt Group, as is the assurance
of the quality and environmental management standards, which are certified
according to DIN EN ISO 9001 and 14001.
The Arntz Optibelt Group is committed to complying with existing environmental laws
and regulations as well as official regulations.
Above and beyond the requirements of existing environmental laws and regulations,
we also work continuously on reducing any negative environmental influences caused
by our products or business activities.
The continuing improvement of our environmental footprint and our efficient use of
resources is a result of our responsible use and careful conservation of energy,
water and other resources.
High-quality products, technologically advanced solutions and close personal ties
between our company and our business partners help to improve the level of
satisfaction of all parties involved.
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REACH, RoHS AND CONFLICT MINERALS

REACH, RoHS AND CONFLICT MINERALS
The Arntz Optibelt Group attaches particular importance to compliance with the
legal regulations, guidelines and standards applicable to its products.
For the Arntz Optibelt Group, it is therefore essential that its suppliers are aware
of and ensure compliance with the applicable legal requirements, such as REACH,
RoHS and “Conflict Minerals – the Dodd-Frank Act”.
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